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Graduate Attributes
Pillars

Core Skills

Graduate Outcomes
Considers own role and responsibilities in society, and embraces a global perspective
Applies intercultural understanding, and consistently champions equity, diversity, and inclusion to forge mutually enriching
connections among individuals and groups

Leadership

Actively seeks out new knowledge and experiences, striving for continuous improvement
Committed to own personal development, actively seeks feedback, and adapts to enhance personal effectiveness

Sustainability

Consistently demonstrates moral courage, trustworthiness, and upholds the highest ethical standards
Reads situations quickly, identifies potential outcomes, and responds with agility to evolving situations
Can investigate complex problems, and apply creative thinking to form novel solutions

Innovation

Able to envision and evaluate multiple futures, to guide innovation
Can apply theories of disruptive innovation and design thinking to various industries and contexts to create new forms of value
Relentlessly curious and imaginative

Global
Technology

Entrepreneurship

Highly attuned to the current and emerging needs of stakeholders
Can ideate and evaluate the potential of new business opportunities and formulate appropriate strategies
Willing to take measured risks and make difficult decisions with imperfect information

Cognitive agility

Can apply systems-thinking to recognise and understand relevant forces and relationships, to analyse complex systems across
different domains and scales
Can apply critical-thinking to analyse and integrate information from a wide range of sources to make decisions using an evidencebased approach
Can display cognitive flexibility and independence of thought
Can integrate multiple perspectives and dimensions of sustainability, leadership, and innovation
Displays authenticity, and is able to quickly build rapport with others

Digital
Transformation

Highly perceptive, with a high-self awareness, and understanding of their impact on others.

Emotional
intelligence

Demonstrates a willingness to learn from and understand the needs, perspectives and actions of others, and can display empathy
Sees conflicts as opportunities, exploring and resolving disputes equitably by facilitating collaborative and participatory problemsolving
Utilises the appropriate style and means of communication to effectively convey complex ideas and negotiate with a range of
individuals and groups
Can defend own analysis and recommendations rigorously and persuasively

